ASA APPLICAION SPRING 2014
Date: 
First Name:  







Last Name: 
Cell Phone Number: 
Major:








Current Class:  
Student Email: 
Cumulative GPA: 
                                                    Previous Quarter GPA: 
(You must be in good academic standing and your G.P.A will be monitored Ken Simmons not board members.)
POSITION DESIRED: (refer to attached sheet; you may only run for one position):  
Application
· Please attach a photo and your current class schedule to your application.
· Each candidate must participate and present a short speech at Griot Night, April 15, 2014 on why constituents should vote for him or her. (Each candidate must bring 4 people to the event at the Bell Tower)
· You may begin campaigning AFTER you turn in your application.
· Applications are due by Friday, April 4, 2014 by 5pm via email at: afrikanstudentallianceucr@gmail.com 
· Ten-minute interviews are required, Sunday, April 13, 2014 at our Board Meeting in PATH at 7pm, a Doodle poll will be sent out to sign up for an interview time on April 11, 2014 after 5:00pm when all the applications are in. 
· Voting willing take place online April 15 – April 18, 2014.
· Winners will be announced April 21, 2014 at noon. 
Status for the 2014-2015 school year:
Circle one of the following: 
Sophomore

Junior


Senior
Why are you running for this position, and what is your vision for the position you are running for and what ideas can you implement for this position? 
Describe and define a leader.
Please describe your goals, vision and ideas for the 2014-2015 Afrikan Student Alliance and what are your current views of the 2013-2014 Afrikan Student Alliance?
Please list organization, extra curricular activities, leadership positions and commitments (jobs, internships, etc.) for the 2014-2015 school year.
What Afrikan Student Alliance events have you attended this year and why have you found them to be effective or not effective?
If awarded a position will you be willing to help with other board members duties and carry on tasks that might not be specifically assigned to you?
Afrikan Student Alliance has a lot of events and programs, which range in many different areas, how will you handle personal scheduling conflicts and program events that are not of your first preference? (Example: work and school conflicts or participating in an event that you may not necessarily agree with)
Co-Presidents (2)

Executive Vice President

Secretary

VP of Finance 

Director of Public Relations

Director of Programming & Events 

Director of Retention & Recruitment

Director of Outreach 

African Black Coalition Representatives (2)

AFRIKAN STUDENT ALLIANCE
BOARD MEMBER POSITIONS FOR 2014-2015
**Each applicant may run for ONE position only**
Co-Presidents: (Must be in a leadership position on any board to run for this position)


· Responsible for being the administrative heads of ASA

Executive Vice President: (Must be in a leadership position on any board to run)
· Responsible for assisting the Co-Presidents in carrying out the administrative functions of ASA
Secretary:




· Responsible for keeping record of minutes as well as any records ASA keeps and for keeping the history of ASA for the duration of their time on board. In charge of recording all events and creating a quarterly newsletter that will go out to all students. Also in charge of writing posts for the blog and website.
· Minutes need to sent out 24 hours after every meeting

· Take pictures at every event

· In charge of starting/delegating tasks for a transition binder/scrape book
· Write an article for the website every other week which will be due (emailed) to the presidents and vice president every other Friday and published on the following Saturday.

· Meet with the director of public relations bi-weekly to ensure you both are on the same page. (The times you meet will be left at all of your discretion)
· Make sure the articles are on each social network (i.e. Facebook, Twitter, Instagram, Tumblr and Pintrest). You can work closely with the director of public relations to achieve this.
VP of Finance:



· Responsible for handling any and all monetary concerns

· Set up monthly meetings with Maggie from ASUCR to keep current records of ASA’s monetary records

· Brainstorm fundraising ideas and implement them

· Meet bi-weekly with the presidents to be on the same page

Director of Public Relations:

· Responsible for publicizing all events and the head of the Street Team. In charge of maintaining the website with up to date events and articles. Also in charge of creating flyers, posters, and any other advertising device to promote ASA events.
· Publicize all events on the website, and social media (i.e. Facebook, Twitter, Instagram, Tumblr and Pintrest)
· Work closely with the secretary to ensure all the articles are shown on social media and to ensure everything is published on the website
· Also work closely with the director of programming and events to ensure all events are publicized and meet with the director of programing bi-weekly
· Make sure all events are sent to Rhiannon no later than Thursday by 4:00pm to be advertised through email.
· Send all posters and flyers to the presidents and vice presidents for approval before they are put up
· Make sure to make flyers for social media, physical flyers and posters to put in ASP and PATH

· Update the website every weeks
· Work closely with the secretary to update the photos and articles on the website
· Make sure the website is published through other entities such as Tumblr, Facebook, Instagram, Twitter, and Pintrest 
· Meet with the secretary bi-weekly to ensure you are on the same page. (The times you meet will be left at all of your discretion)
Director of Programming & Events:

· Responsible for coordinating all activities and meetings, logistically

· Book all meeting rooms and program rooms for board meetings as well as general meetings ect.

· Book large scale events such as Apollo Night

· Book the bell tower for events such as Griot night as well as booking a spot at the Bell tower for tabling.

· Keep a consistent relationship with the treasure and presidents with the cost of all locations and props needed for events

· Work closely with the director of public relations to ensure all events are advertised correctly and in enough time and meet bi-weekly with the director of public relations

· Keep track of all the other Black organizations events so that ASA’s events do not conflict

· Report the work done for the week to one of the presidents

ABC Representatives: 

· Responsible for being the liaison between ASA and the Afrikan Black Coalition

· Book both the bus and hotel for the conference

· Organize meetings for the delegation before the conference

· Create and send bi-weekly emails to the delegates and keep them aware of the deadlines for the conference and deadlines that you both set

· At the conference make sure each delegate has a board member to help relay information to them (specifically through text message)

· Read the emails thoroughly and keep in contact with the representatives of the conference.

· Report everything and get approval for everything from the vice president
Director of Retention & Recruitment  

· Responsibilities include but are not limited to developing strategic events that promote and increase retention percentages amongst the black community. In addition the Director of Retention & Recruitment will be responsible for coordinating events that attribute to recruitment initiatives to expand our black community. 
· Bring ideas to the presidents and board of community outreach programs and work closely with the director of outreach to organize them

· Organize one community service/outreach program a quarter

· Work closely with Kenneth Simons and Rhiannon to collaborate with other campus groups on such events 
Director of Outreach              
· Responsibilities include but are not limited to maintaining and connecting working relationships with the outside community. Also organizing community outreach programs, on-campus site visits and collaborating with social welfare programs such as Safe House. 
· Bring ideas to the presidents and board of community outreach programs and work closely with the director of recruitment and retention to organize them

· Organize one community service/outreach program a quarter

· Work closely with Kenneth Simons and Rhiannon to collaborate with other campus groups on such events.
